E K%i‘mgﬁ ﬁ:#&(M LC) ﬁiﬁo?niment No. A-18-079R

VACANCY ANNOUNCEMENT AEEEEIVE | 57 cop 2010
Please submit new MLC/IHA application Form from US Navy Yokosuka Web Page. SERUE
IEEAMRIE, KEEREER—LR—CRHOFERELELT I, ! o of
v httD://www.cnic.navv.miI/reqioninri/om/human re;urces/MLC IHA HT’T Jobs/IN_Forms.html Closmg Date Open Untll fllled
(*Re-issued to A-18-079. Revised Page 2) Fryee
Date of Issue 06 Feb 2019
1. BfE4 Job title (% #%k Grade 2-9 / FBFREN#RK LPL-2) SEAH | 4. ZEEF Area of Consideration
No. of
Communications Cable Splicer rectuiment DB MLCAHAERE (RP)
urren mployee within
_ Foreman A, #2069 g | Activiy PioY
GBEF—IILiEHGT J4+4—< 2N

X 3 MLC/IHA ¢ % 8 (GEENEM)
Current MLC/IHA Employee in

BOERTOHRAD RS 0% No X & Yes commuting distance
Acceptance at Lower Grade
X BEMLCIHAKEE(EEBXE)

o Y Ex] SR b ; .
FRATHERE VSR EEEE SR Acceptable Trainee level (see block #7): Current MLC/IHA Employee Japan

%4k Grade 2- 8, EEFRESHR LPL-1 Wide
O=#%% X HaeH O R% - HH% OER%R X 41 &8 Off Base Applicant
Administrative Trade & Service  Security & Fire Medical
2. ERFX Activity 5. E FHDFE%E Type of Employment
U.S. Naval Computer and Telecommunications Station, Far East
NCTSFE Detachment Atsugi, Japan X mLC
Base Communications Office (ATN2) (] HA
£h7515 P Working Place: #&#m/EAREM Ayase, Atsugi Base (] SRS HPT

3.£) 75858 Work Schedule (18 40 BERSH hriwk ) I % A Permanent

£)7% B Work Day: Mon — Fri —
= Limited T
B7505R9 - KB Work Hours / Recess: 0745-1630 / 1145-1230 U rﬁﬁE: e

O] &) Night Shift X 5% Overtime  [X] t43F Business Travel

6. BEFEMAZ Duties

Sets up splices in aerial, underground, and direct-buried twisted-pair copper telephone cables up to 1500 pair. Installs
and sets up copper telecommunications cabling. Splices twisted-pair conductors, mechanical splice connectors, and
mechanical splicing machines (AMP VS-3, 3M Modular Splicer). Splices distribution, Trunk, T-1 screen and
meteorological low-power cables. Splices load coils, built-out capacitors and cross-connect terminals. Determines and
locates troubles and faults in cables, splice-points, and terminals using Volt-Ohm multi-meter, tone-and-amplifier test
set, resistance test set (Megohmeter), capacitance test set (Open Fault locator), radio-wave generating test set (Time
Domain Reflectometer), Cable Locator, and battery-handset. Selects and identifies pairs by color code and test
procedures. Insulates spliced conductors using various types of connectors. Installs protection on completed splice
using various splice cases (3M Better Buried, Performed Closures, AMP Closures, etc.). Installs various types of
connector blocks and protectors on the main distribution frame (MDF), building entrance terminals, and interior
distribution connector blocks for multiple intercommunications and telephone systems. Physically installs, replaces,
relocate, and removes single-line and multi-line telephone instruments and interior house cabling.

Operates automotive vehicles to transport all required equipment and material to on-base and off-base work sites.
Ensures that confined space entry regulations, requirements, and procedures are adhered to. Complies with all on-the-
job safety requirements. Performs work site assessment to ensure all safety and quality control standards are in place
an complied with. Installs and splices single mode and multimode optical fiber cables, both outside and interior.
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http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

6. BEFEMAZA Duties (Cont’d)

Splices optical fiber conductors using fusion splicing techniques and equipment. Utilizes specialized equipment such
as the Optical Time Domain Reflectometer (OTDR) to perform testing and maintenance on fiber optic material.
Performs tasking of a Foreman A, makes verbal assignments and is readily available to offer assistance and guidance
during the performance of tasks. Provides guidelines consisting of technical orders, cable drawings and diagrams, and
directives. Worker must comply with instructions from Foreman A and implement actual work at assigned locations.
Performs other incidental duties as may be assigned.

OTHER SIGNIFICANT FACTS:

1. Physical Effort: Active arduous climbing, lifting, pulling, and working in difficult and strained positions, close
visual work, and color perception.

2. Working Conditions: Outside exposure to severe weather conditions during emergencies, danger of falling, working
in confined underground manholes and vaults, and exposure to high-voltage power circuits while working on aerial
cable.

3. Must be able to distinguish blue, orange, green, brown, slate (grey), black, red, yellow, violet, rose, aqua and white,
the combination of colors, and small strips of multiple colors.

4. The employee may be required to work overtime on an emergency basis; work other than normal duty hours, which
may include evening, weekends, and/or holidays; and/or be recalled to duty on an emergency basis (mission essential).

7. BEMH HKEMHE Qualification/Physical Requirements

GENERAL (Applicable to all grades): £ TOERICHELEREH
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.
(Please see last page for LPL)

M EICTRESNEFRABMUANLVICHET SREOFEFRNNDELRYFTS. (BRESR)

- LPL-1 applicants will be also considered under this VA, if an applicant meets the rest of the basic qualification
requirements provided below. However, the required LPL must be met for future promotion to the target grade.
-LPL-1 ZH5HFHb0A L. TROEAMERERZFH - LI LTRERLBRTEABRESNET,
BRHGEEEFBEADEBICEIDEE SIS LPLEGZH-ITBLENHYFT,

- Must have GOJ Regular Driver's License with gross vehicle weight up to 3.5 ton.

- Must be able to distinguish colors.

BWT 2-9 (2-9 %) :

- One year of specialized work experience in the related field at 2-8 level (or equivalent).

- Knowledge of copper and fiber optic cable installation, splicing, termination, testing, and documentation as a
supervisor level.

- Knowledge of safety for the areal, underground, basement, and confined space area.

- Skill in the maintenance and new installation of telecommunications cable and telephone instruments including key
systems.

- Skill in operating a computer to include use of e-mail, MS Word and MS Excel.

- Ability to a supervise and lead the subordinates as F/A.

BWT 2-8 (2-8 %) :
- One year of specialized work experience in the related field at 2-7 level (or equivalent).

Non-Japanese Applicants: Only those who possess permanent residential status are eligible. Please attach copy of
Residence Card (both front and back sides) and Passport to your application.

Former US Military Members: Please attach DD Form 214 Copy (Member-4 copy) to your application. Former
military retirees must first obtain approval for employment under foreign government from the Chief of Naval
Personnel and attach the approval letter to be considered.

- SOFA members and SOFA dependents (include SOFA spouse) are not eligible for MLC employment.

*A handicapped applicant may be accepted, depending upon the degree and kind of disability.

2B Educational Background : See block #7 SREFEL. /& T 5 License/Certificate Required : See Block #7
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8. 1249 % £ D Application and Associated Documents

*[X] 22 FE i 52 AR #R Application for Vacancy Announcement, HROY Form 1 (16 Apr 18) *1
*X) H PR 75 #RFEZE Resume of Specialized Work Experience (HROY Form) *2
*MDEE AL Complete * in [ HAEE T Japanese [X] #EET English [] &5 & T4 Either

EREERKEF, UFTOWRLELYSFHoO—KFLTTFELY,
http://www.cnic.navy.mil/regions/cnrj/om/human resources/MLC IHA HPT Jobs/JN Forms.html

X REFEE - SIBAE - BTN I E—(7THEHIZZ L HSI5E) Copy of license/certificate (if any in block 7 applies).

X HEEDREH ZFFIBET 5 £ DD E L Certificate of English Proficiency (Copy) TOEIC, TOEFL, CASEC, B D& FH %%
SIBAZE L LTRIIHITET, GERIEMEESIEALCPT £7]) ZOHMOFHAE. RUEEEHICEHTIBEHEE
RAIERYET, REZHREEELTHAALLEAMAZTOREABDETY,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English Proficiency
Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT certificates or
self-statement on English proficiency will not be accepted. The same applies to those whose native language is English.

X 82HUIFZMAF L. HEEOEBESRS -FT- KA ZEVREMAHE (12cm x 23.5cm) <EZ#ERBHMH>
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.) <For selection
notice >

X REBENEBXRBETHH L TCLSAIL. [HEICETIEMR] #TELOWRL LYEFH O—FLTTEL,
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC IHA HPT Jobs/JN Forms.html

X BAREELUNDAIL, BEH—F (@@E) RU/NX7R— b0 E— For non-Japanese citizen applicants, a copy of
Residence Card (both front and back) and Passport .

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

WEICET 5ITER
*1 ZEE IG5 AR Application for Vacancy Announcement, HROY Form 1 (& 2018 &£ 4 B 16 HrRZFEA L TTF LY,
Please submit Application for VVacancy Announcement, HROY Form 1 edited on 16 Apr 2018.

*2 BEFIREFSIREE Resume of Specialized Work Experience, HROY Form (&, FREEZX. EECHDEAH S HE
LTTFEULY,
Please refer Example on back side of Resume of Specialized Work Experience, HROY Form.

* CHRR CTHENERERZEHIZLTLAL, RFEERRK. CARNOREZEIREORRELGY FEA,
Ineligible applicants or incomplete applications will not be referred for consideration.

*BEERVRNTEHIHIBFR IHETICRELAEN (KKRESR) LBEDI L,
Please send application and attachments to office to submit address (Please see last page) by 1500 of the Cut Off/Closing date of
the announcement.

*RHSNERFEHEEERL LFEA,
Submitted applications will not be returned.

* EEEZELIZIE. BERECIVBUY LLGHIEL/HYVET,
After 1% Cut Off Date, announcement may close due to decision of selection.
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E P UBET

N .
R LVE 5 for Job Inquiries For Official Use

12 5 Office to Submit

Current USFJ Employee
WEXE BEaEE:

PDNO:
NCTSFE-ATN2 001
NCTSFE-ATN2-001-
T252-1101 #45)I| 18R #&#EH AT
EAXBEEAREMAEE HRO BOX12

Current USFJ Employee
WMEXRE RH% -

ERXBERAEMASZR
CNRJ HRO

DSN 264-3624 / 3427 [ 3425
B046-763- 3624 / 3427 | 3425

Avyase-Shi, Kanagawa-ken
CNRJ HRO Box 12

T252-1101
Off Base Applicant Off Base Applicant
NESEE BMEEE - HERIGSE IR E

FHEEME X EER R
e

Zama Branch of Labor Management
Organization, Management Section 2

T252-0011 fE)I| R EERE ™ KA 1-46-1
FHEEIEEE ERXEH BEE TEE &

1-46-1, Soubudai, Zama-shi, Kanagawa-ken
Zama Branch of Labor Management Organization

B046-251-0667 Management Section 2

T252-1101

BETRLELEESNLIEBEFEENR (LPL) LRAIEFTEEZIETEL,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

201652 A8ART L YMGERA SN DZEMLC/IHAKZE T, 20165 2H8HANZHITIN-ALCPTREBER 255D A
. TOHBEROBEERLALN TSR T77—H—] Sh, TOADBEIPLLANLE LTEESINET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result

dated prior to 8 February 2016, the attained level will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT) CASEC EIKEN

. Paper Based Computer Internet Based g
I-PLEEM Test Based Test Test
4 — Exceptional Proficiency 860 ~ 990 NA 600 ~ 250~ 100~ NA 1st
BEROENEET D
3 — Fluent proficiency 730~ 859 90 ~100 550 ~ 599 210~ 249 80~ 99 870~ Pre-1st
R & OSLENEET S
2 — Average proficiency 550~ 729 75~ 89 460 ~ 549 140~ 209 50~79 560 ~ 869 2nd
FIHRENEET S
1 - Elementary proficiency 400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475 ~ 559 Pre-2nd
MEMLRENEET S
Pre-1 — Minimal proficiency 350~ 399 40~ 64 NA NA NA NA 3rd
(18 BNBROENEESTS
0 - No language proficiency
EFRAZTESLL

PRIVACY ACT STATEMENT {BELAIEERIF#EIZDL\T

AUTHORITY: Executive Order 10450, 9397; and Japan Law Conceming Protection of Personal Information (Law No. 57 of 2003).

S REHTEER S 10450,9397 ; BU BAGK - EABSBORE Y 5iEE (P SEXERI+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of human life, safety and property, NOTE: Records will be securely
maintained in either an electronic or paper form.

TEH: NEDEd, T2, UEORELERREDEFDZITERNE LT, BANERERRT 54,

D - ERIIETERX. L LEERICTHEICRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.

FIABA: TRMOERIPDER. R CERCENEREHET 55,

DISCLOSURE : Disclosure of this information is volunitary; however, failure to provide the requested information may impede, delay or prevent further processing of administrative actions.

1ERFR EABROFRIEETTD, BREINIEREIRBELEASTI5E, TOROFHREDHIT, Bh., HAHNIFHELLIELHYET,

Format revised. 2016-03-08



